Section I: Agreement Details 
Public Employer: ' 


POLICE AND FIRE 

CO LLECTIVE BARGAINING AGREEMENT ST 

s ........ 

Township of Hamilton, New Jersey 


Employee Organtestion 


Base Year Contract Term: 


Police PBA Organization 


_ New Contract Term 7/V^ 
□ F act-Fir.cer Recommendation 


. Employees in Unit 


H3 Voluntary Settlement 


Type of Settlement: □ Arbitrator's Awart □ Fad-fihderRecommsncjaticin B Voluntary Settlement 

Section II: Statutory Definition of Base Salary 

6 ’r ,|a); ■ -■ ase , sa ^ '? tl,e ** r> . purs ‘ ,anl 10 a sala,y su<ie " labls ** "y amoum provided oursuaut to a salary Ktcremenl, including any amount provided tor 
nmr, ^ a ^ h f Z Z . ,wl ' J,le *"» oltle ' llem to by the tatties. or any other item that was included in the base salary as understood by tlto parties in the pr.or 

contract. Base saiary shah not include non-salary economic issues, pension, and health and medical insurance costs. y P P 


Section ill: Economic - Costs inside case salary 

Salary. 

Increment. 

Longevity. 

Section IV: Additional Costs 

lisl economic Hems: indicate either insiei* or oulsioo base salary 

as agreed to Pelween the parlies 

Hern Dessrmfccn 

Item I. Overtime 

Hem 2 . Clothing Allowance 

Hem J . Educational Pay 

item 4 . Sick Time Buyback 

item 5 . . 

item 6 . ___________________ 

item l . __________________ 

Item 8 __ 

Item 9. ... 

Any additional items list on separate sheet 

Section V: Totals • Sum of costs in each column 


Section Vi: Analysis of new successor agreement 
•061 Economs Base Vear(pn*vtc*rs agreement j^ ^g^ qqq 



Percent increase. 

0% 

1.5% 

1.5% 

2.0% 

An'ii a! doiiat increase . 

$0 

-$3,790 

$64,665 

$242,712 

Tatoi Economic Cass (»ueoss» agreement) . . . 

$13,491,900 

$13,488,110 

$13,552,775 

$13,795,487 


Section VII: Impact of Settlement • average annual Increase over term of agreement 


Pwcenlago Impart (average per year over lerm ol 
agreement) 

DoBar impact (average per year ever term ot agreement) 

Section Vllf 


* Reflects a reduction in starting salary 
for new hires. 
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